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OPM RELEASES RESULTS OF FIRST FULL SCALE

COMPARISON OF EMPLOYEE BENEFITS IN PRIVATE, FEDERAL SECTORS i
(v ashington, D.C.) — Culminating seven years of study and development 2
wark, the U.S. Oftice of Personnel Management has completed the first full £
scale comparison of private and Federal emplcyee benefits. '
A major effort 1o design, develop and test 3 method of surveying and - ‘
sector workers had begun in 1976, g5k

evaluating the benefits provided 10 private
The =ffort has now been compieted by OPAM, and the report released today witl ~ T gl

2 the fust in 3 series offering 2 comparisen of pengfits cn & continuing bas'15/
W

with those provided te Federal employees.

The survey shows that, as of October 1930, the Federal benefits package ol
4.7% ahead of average nen-Federal benefits. Most of the advantage came in f ‘
area where the Federal employze enjoys nis greatesd ) 0,0 :
sdvantage over the private employee. Federal retirercegt wenefits toral 28.2% . g.)
of pzy {the amount the employer pd s into & Tmance tne DDuelilizy 7

exciuding employee_contrizy 10 Nile private retirement benefits, including
ghcial O¢ v, total 16./7- There are several reasons for the difference: the
most important being an earlier aliowable cetirement age fof Fedsral workers
(55 years of age after 30 years), and the fact that Feceral annuities are fully

¥
indexad for inflation. Very few private penston plans have such a feature.
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Although Federal and private sector workers generally receive comparable
benafits from their health insurance plans, private employers generally pay a
greater share of the premium cost. Thus, the value of health insurance coverage
provided io the Federal worker is $760 per empioyee per year, while the private
worker receives a benefit equal to $1045 per employee per year.

Secondary benefits aiso favor the private sector employee, where such
benefits total 5.5% of pay. This represents the combired value of such benefits
as profit sharing, stock purchase plans, savings and thrift plans, bonuses,
employee discounts on company products, erployer-furnished autos, educational
assistance, etc. For Federal workers, such benefits total only .3% of pay.

Private sector workers put in slightly fewer hours on the job than Federal
workers, 2062 per year as against 2080. The standard Federal work week is 40
hours, while some companies in private industry have 35 or 37%: hour weeks. But
Federal employees get more time oif (holidays, annual leave, sick leave and paid
rest periods) than private workers, 367 hours per year for Federal workers, 360
for private sector employees.

The "standardizad cost” method used to compute these figures eliminates
differences in values for benefits caused by differences in the characteristics of
the work forces being compared, employer financing procedures, or economic
assumptions, etc. Only the actual benefit provisions themselves influence the
final valuations. :

A four page summary of the survey results is available on request from the
Office of Public Affairs, OPM. '

Grps: OPM-125, OPA-3-8, OPA-26, OPA-67
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